PRESS-RELEASE 
On November 27, 2008 by the order №153-П “On approval of the structure, manning table and stuff numbers” the Department of Training and Research was established under of Republican State Enterprise “Informational and Computing Center” of the Kazakhstan’s Agency of Statistics
On April 10 2009 in the Kazakhstan’s Agency of Statistics an awarding of certificates took place to the first participants of the course which had been taught by new international standards in the newly opened Center of Training and Research under the Kazakhstan’s Agency of Statistics.   

Specialists of the central office of the above said Agency, who took part in the workshop seminar, became “the first robins” of the program of qualification improvement for the users of statistical information.

The workshop was held on the basis of the Center of Training and Research, specially established under the Agency in the fall of last year. Since summer of the current year the employees of territorial subdivisions of the Agency in the regions will also have opportunity to improve their professionalism.  


The Principally new feature of the project launched by the Agency was that improving professional skills regarding use of statistics will be available ont only for the employees, but all concerned persons: journalists, students, analysts, etc.


For this purpose ten unique modules have already been developed. At least three thousands statistics’ data users will be able to undergo training on the basis of these modules and up to ten thousands respondents. 

Agency does not intend to coach the statistics data users only in Kazakhstan. By now an agreement has been settled on participation of Kazakhstan’s statisticians in fifteen international workshops abroad. 

The mission of the Center of Training and Research is implementation of the system of state statistics stuff development 

Goal – creation of the infrastructure of training the higher level statisticians and assistance in promotion of stuff policy by technical, organizational and curriculum and methodological means.
Long-term targets:

· To achieve the world standards of training and qualification;

· To set long-term contacts with the relevant foreign centers in development of collateral projects on stuff training and re-training.
Short-term goals: 

· Proposal of self-developed training modules for CIS countries, Central Asia, further self-sufficiency and profitability;

· Innovation of the new IT-solutions in training: E-learning, video-conferences, etc. in collaboration with the statistics world leaders.

What has already been done:

· The research among Kazakhstan’s Agency of Statistics revealing necessity of training;

· A plan was developed of training events of the Department of Training and Research regarding courses, seminars and trainings per 2009;

· Training programs were developed in the basic and branch statistics;

· On March 2, 2009 an opening of training classroom was celebrated in the Center of Training and Research;

· On the website of the Kazakhstan’s Agency of Statistics a new page was opened dedicated to the Center of Training and Research, which includes 7 rubrics (www.stat.kz ) ;

Implemented training modules 
· Basic statistics courses were held in March 
· At present the branch statistics courses are held every day, including 7 modules – statistics of production, prices, services, system of national accounts and economic balances, labor and standard of living, demographic and social statistics.  
· Language courses of the Advanced English are held for the Agency employees every Tuesday and Friday   
· International workshops, courses and trainings 
· Courses of qualification improvement 
A training program is also available in the field of HR-management in organization, carried out by invited highly professional specialists: 
Standard training programs 
I. Training block in sales and negotiation 
II. Training block in management 
III. Training block in effective business-communication 
IV. Training block in self- management

V. Block of relaxation programs 
VI. Training block for service personnel 
VII. Training block in retail sale 
VIII. Training block in HR-management 
IX. Training block in organizational psychology 
